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Module Aims

e Analyse the concepts of equality and diversity at global levels

e To enable students to assess the impact of societies on each other in terms of
equality and diversity

e To analyse various approaches to equality and diversity at global levels

Intended Learning Outcomes

Key skills for employability

KS1 Written, oral and media communication skills

KS2 Leadership, team working and networking skills

KS3 Opportunity, creativity and problem solving skills

KS4 Information technology skills and digital literacy

KS5 Information management skills

KS6 Research skills

KS7 Intercultural and sustainability skills

KS8 Career management skills

KS9 Learning to learn (managing personal and professional development, self-
management)

KS10 Numeracy

At the end of this module, students will be able to Key Skills
1 Assess different approaches to equality & diversity. KS1 KS7
Understand the relationship between theory and practical | KS4 KS6

2 application of public and social policies.
KS6 KS1

lllustrate the extent to which global societies are being
shaped by cultural influences, including colonialism and

3 : - KS2 KS7

major world religions.

KS4 KS7

4 Assess the impact of changing attitudes towards equality KS2

and diversity on government policy.

Identify the link between equality, discrimination and KS7 KS3
5 environmental issues, such as sustainable development.

Assess the impact of international protection of KS4 KS5
6 characteristics.

Transferable/key skills and other attributes

e Research and study skills
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e Critical thinking skills
e Communication skills
e Problem Solving skills.
o |T skills

o Reflection on learning

Derogations

NA

Assessment:

Assessment 1. Poster: International treaty of choice and applicability to people in or coming
to UK

Assessment 2: Case study: Equality & diversity in the workplace: Based on the
organisation chosen for WBL element in Understanding Organisations module, students will
evaluate the effectiveness of its equality and diversity policy and/or practices in the wider
context of global developments.

Formative assessment: Opportunity will be scheduled for peer feedback on poster and
opportunity for in-class feedback on case study evaluation.

Assessment | -€aming Weighting | Duration Word count (or
number Outcomesto | Type of assessment (%) (if exam) equivalent if
be met appropriate)
1 2,3,4,5,6 Poster Presentation 50% + 15mins
2 1,2,4 Case Study 50% 2,000 words

Learning and Teaching Strategies:

Formal lectures, discussions, working in groups, peer learning through presentations and
self-directed study. Students will be expected to read and discuss designated articles within
directed private study time, and this will also be facilitated on the VLE (Moodle).

Syllabus outline:

In this module the students acquire a knowledge and understanding of how societies are
being influenced, and in many cases, transformed by the influence of other cultures via the
mass media, religious values, cultural influences and economic power. Students will
understand that equality and diversity are dynamic concepts which evolve and the rate of
evolution can be inhibited or driven by global perspectives and international policy-making.

Topics will include:

Inward and outward/national and global perspectives and orientations;
e Key drivers and inhibitors of social and societal development;
o Key issues/problems within diverse societies;
e Problem-resolution strategies;
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Societal ‘learning’ and development;
Values and responsibilities: the individual in / and society;

The European and international dimension of policy-making about equality and
diversity.
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